	Appendix 4: Maynooth Statute


In relation to the dismissal of a teacher:  For Catholic schools it is important to refer to the Maynooth Statute: Teachers in school which are under catholic patronage are also entitled to the protection of the Maynooth Statute No 387 of 1927. This is an order of the Catholic Bishops, the relevant section of which reads as follows: To avoid prejudice against the managership of schools, a clerical manager is forbidden to appoint a teacher or assistant, male of female in National Schools until he shall have consulted and obtained the approval of the Bishop: likewise a clerical manager shall not dismiss a teacher or assistant, male of female, or give notice of dismissal, until the Bishop be notified, so that the teacher if she/he will, may be heard in her/his own defence by the Bishop. In case of convent and monastery schools if there is a vacancy for principal/permanent/temporary teacher the religious order may wish and have option to appoint a member of the order.   The Board of Management shall subject to the prior approval of the patron and the Minister appoint the person proposed by the religious order provided that the person is qualified for the post in question.   In such circumstances a post is not advertised.

In the case of a dismissal, the Maynooth Statute applies but Board of Management must inform the leadership team of the religious order of what is happening – due process applies as usual.

In the case of an assignation – where a person is moved from school A to school B by the leadership team of the religious order, the person has to move under the vow of obedience hence she/he could not take a case for unfair dismissal against the Board of Management of the school.
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